






organizational culture. 

Public Health Sciences Skills 
14. Knowledge of: epidemiology, disease prevention, health promotion, group process,

community/organizational development and engagement theory and techniques.

Financial Planning and Management Skills 
15. Ability to apply time-management skills, exercise independent judgement, and prioritize

workload.
16. Ability to adapt to changing programming and workplace priorities.
17. Ability to organize work and work productively with indirect supervision in a highly visible

public sector.
18. Ability to accommodate flexible scheduling to address program needs such as attending

evening meetings.

Leadership and Systems Thinking Skills 
19. Assume responsibility for own professional growth and development by pursuing

education, participating in professional committees and workgroups, and contributing to
a work environment where continual improvements in practice are pursued.

20. Knowledge of quality improvement concepts and ability to contribute to continuous
performance improvement

Other 
21. Access to a motor vehicle and commitment to meet and maintain the County's

automobile insurance requirements.

PHYSICAL REQUIREMENTS: 

1. Ability to perform most work from a sedentary position.
2. Ability to function in situations encountered in a normal office setting.
3. Ability to use standard office equipment including telephone, computer, printer,

photocopier, and scanner.
4. Ability to travel to other County departments and locations.
5. Hearing ability sufficient enough to communicate with others effectively in person and

over the phone.
6. Visual ability must be sufficient enough to read typewritten documents, computer screen

and drive a car.
7. Ability to work in adverse weather conditions, and uncomfortable indoor environments

during a public health crisis or emergency. Work performed in the community is
sometimes subject to conditions that range from inclement weather to dangerous
conditions such as ice/snow, cold, heat, noise, wetness/humidity, vibration, sudden
temperature changes, and poor illumination at the job site or due to travel on the job.
Travel to and from field locations may subject worker to increased risk of driving
hazards. Community locations may subject worker to communicable diseases, insects
and other disease vectors, toxins, hazardous materials, chemicals and animals.

8. Employees may occasionally need to relate to members of the public who exhibit
challenging, atypical or hostile behaviors and/or communication.


